
Sub Acute Flexibility Request Tracking Log 

Facility Name Type of Request Date 
Flexibility 
Request 
Approved 

A Grace Sub Acute & Skilled Care Training*/Staff** 4/16/20 
Asistencia Villa Rehabilitation and 
Care Center  

Training/Staff 4/17/20 

Avocado Post Acute Staff only 4/23/20 
Buena Park Nursing Center Training/Staff 4/14/20 
California Healthcare and 
Rehabilitation Center 

Training/Staff 4/14/20 

Camellia Gardens Care Center Training/Staff 4/13/20 
Carmel Mountain Rehabilitation & 
Healthcare Center 

Training/Staff 4/14/20 

Casa Bonita Convalescent Hospital Training/Staff 4/14/20 
Chapman Care Center Training/Staff 4/16/20 
Colonial Care Center Training/staff 4/14/20 
Community Convalescent Center of 
San Bernardino 

SW***/Training/Staff 4/16/20 

Community Extended Care 
Hospital of Montclair 

Training/Staff 4/14/20 

Community Hospital of San Bernardino Training/Staff 4/14/20 
Eastland Subacute and 
Rehabilitation Center 

Training/Staff 4/14/20 

Golden Hill Subacute & 
Rehabilitation Center 

Training/Staff 4/17/20 

Healthcare Center of Orange County Training/Staff 4/16/2020 
Hi-Desert Medical Center Training/Staff 4/14/20 
Imperial Crest Health Care Center Training/Staff 4/23/20 
Inland Valley Care and Rehabilitation 
Center 

Training/Staff 4/16/20 

Intercommunity Healthcare & 
Rehabilitation Center 

Training/Staff 4/13/20 

Longwood Manor Convalescent Hospital Training/Staff 4/14/20 
Pacific Care Nursing Center Training/Staff 4/13/20 
Pacific Haven Subacute and 
Healthcare Center  

Training/Staff 4/22/20 

Palm Springs Healthcare & 
Rehabilitation Center 

Training/Staff 4/16/20 

Park Anaheim Healthcare Center Training/Staff 4/13/20 
Parkwest Healthcare Center Training/Staff 4/16/20 



Providence Little Company of Mary 
Subacute Care Center 

Training/Staff 4/13/20 

Regency Oaks Post Acute Care Center Training/Staff 4/14/20 
Rio Hondo Subacute & Nursing Center Training/Staff 4/22/20 
Rose Garden Healthcare Center  Training/Staff 4/13/20 
Sacramento Post-Acute Training/Staff 4/28/20 
San Diego Post -Acute Center Staff only 4/14/20 
San Fernando Post Acute Hospital Training/Staff 4/13/20 
San Gabriel Convalescent Center Training/Staff 4/14/20 
Sharp Coronado Hospital and Healthcare 
Center 

Training only 4/13/20 

Sherman Village Healthcare Center Training/Staff 4/14/20 
Somerset Subacute and Care  Training/Staff 4/16/20 
Studio City Rehabilitation Center Training/Staff 4/13/20 
Topanga Terrace Training/Staff 4/16/20 
Upland Rehabilitation and Care Center Training/staff 4/28/20 
Villa Las Palmas Healthcare Center Training/Staff 4/16/20 
Walnut Creek Skilled Nursing and Rehab Training/Staff 4/16/20 
West Anaheim Medical Center Training only 4/23/20 
West Covina Medical Center D/P SNF Training/Staff 4/13/20 
Western Convalescent Hospital Training/Staff 4/17/20 
Westlake Convalescent Hospital  Training/Staff 4/14/20 
Whittier Pacific Care Center (was Shea 
Rehab) 

Training/Staff 4/13/20 

Windsor Elmhaven Care Center Training/Staff 4/16/20 
Windsor Gardens Rehabilitation Center of 
Salinas 

Training/Staff 4/17/20 

Windsor Rosewood Care Center Training/Staff 4/16/20 
Windsor Terrace of Westlake Village Training/ Staff 4/16/20 

 
*Training: Flexibility to suspend ongoing training requirements. The provider must still orient and 
evaluate any staff working in the Medi-Cal Subacute Care Unit PRIOR to that staff providing 
direct patient care.  
 
**Staff: Flexibility to allow providers to cover CNA staffing hour shortages with excess licensed 
staffing hours, as long as the CNA staffing hour shortages and licensed staffing hour excesses 
occur on the same day and the licensed staffing hour excesses are used to provide CNA care 
including, but not limited to, ADLS and turning and positioning of beneficiaries.  
 
***SW: Flexibility to allow, at pediatric subacute care units only, reduction in the number of 
Service Coordinator/Social Worker (SW) staffing hours, which may result in an increase in the 
number of RNs available to provide direct patient care.  The provider must contact the 
Department to propose staffing hour levels and ensure that beneficiaries are not adversely 
affected.  


